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TASK FORCE ON MARYLAND’S FUTURE HEALTH WORKFORCE

Monday, July 7, 2025, 9 — 11 a.m.

AGENDA

Welcome, Introductions & Approval of Minutes (Tab 1)

Meeting Objectives

Maryland Corps/Service Year Option Overview (Tab 2)

Missouri Hospital Association: Virtual Career Fair &
Careers in Health Care Teacher Externship (Tab 3)

Massachusetts Health & Hospital Association:
Workforce Summit (Tab 4)

Proactive Workforce Development Strategy Discussion
(Tab 5)

Informational Reports (Tab 6)
- MHA Clinical Staffing Work Group
- Communication Campaigns
- Workplace Violence Prevention

Meeting Wrap Up

Adjourn

Jill Donaldson, Chair

Jane Krienke, Director,
Government Affairs & Policy

HOLD- DSCI

Matthew Trojanowski, Vice
President of Operations,
MedStar Harbor Hospital

Jill Williams, Vice President of
Workforce Development,
Missouri Hospital Association

Kim Stevenson, Director,
Workforce & Clinical Affairs,
Massachusetts Health &
Hospital Association

Jane Krienke

Jane Krienke
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TASK FORCE ON MARYLAND'S FUTURE HEALTH WORKFORCE

May 5, 2025, 9 a.m. — 10:40 a.m.
MINUTES

ATTENDANCE

Members Present Absent
Jill Donaldson, Chair X

Lyndley Andrews X

Veronica Ford Asmond X
Amy Beales X
Chrisopher Bumbaugh X
Adriane Burgess X
Doreen Coburn

Quinn Collins X
Doreen Coburn

Griffin Davis

Demile Gilmore

Kathleen Chavanu-Gorman

Trudy Hall

Stacey Herman

Brendan Johnson

Cindy Lunsford

Sunil Madan

Patsy McNeil

Anna-Maria G. Palmer X
Magaly Perih X
Dione Powell X

Leslie Simmons X
Chris Sorochty X

Kendra Thayer X

X

XX XX X X X X X X

Guests

Annie Coble, Johns Hopkins Medicine; Mary Golway, Johns Hopkins University School of
Nursing; Cynda Rushton, Johns Hopkins University School of Nursing & Pediatrics;
Hadley Ward, Frederick Health

Attending MHA Staff
Pallavi Arora, Sharwyn Fryer, Jane Krienke, and Meti Negassa

6820 Deerpath Road, Elkridge, MD 21075 = 410-379-6200 = www.mhaonline.org
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CALL TO ORDER AND APPROVAL OF MINUTES
Jill Donaldson, chair, called the meeting to order at 9:02 a.m. The February meeting minutes
were reviewed and approved.

R3 RESILIENT NURSES INITIATIVE FILM: HARNESSING THE POWER OF NURSING

Outcome

Dr Cynda Rushton presented on the R3 Nursing Initiatives a Nurse Support Program funded
initiative focused building capacity in faculty, nursing students and nurses and sharing tools to
sustain them in the workforce. Dr Rushton shared a clip of the recently released short film,
“Harnessing the Power of Nursing.” The film is meant to shift the narrative of what it means to
be a nurse.

Main Points of Discussion

¢ In the film, six pairs of new to practice and experienced nurses dialogue on what it
means to be a nurse.

¢ The key takeaway from the film was nurses declaring they are humans first and nurses
second.

o The film challenges viewers to determine how to design a system that fosters what fuels
nurses to stay in the profession, which is relationships, a sense of community and
having time to care for those they are serving.

o Members discussed the value of programs funded through the Nurse Support Program
like the Faculty Academy and Mentorship Initiative of Maryland (FAMI-MD).

Next Steps
e MHA will share the full film with members. Members are encouraged to share the film
with their staff and other stakeholders.

2025 LEGISLATIVE OVERVIEW & INTERIM WORK

Outcome
MHA staff shared an overview of the 2025 legislative session outcomes, focusing on bills
impacting the health care workforce.

Main Points of Discussion

o MHA will convene a clinical staffing work group with the goal of developing a deliverable
explaining the state and federal requirements pertaining to clinical staffing decision
making. The deliverable will also highlight the innovative work Maryland hospitals are
undertaking to support the workforce.

e This work group will include members from the Task Force as well as the co-chairs of
the Chief Nursing Officer Engagement Committee and the Maryland Organization of
Nurse Leaders.

Next Steps
o MHA staff will keep the Task Force updated on the clinical staffing work group’s
progress.

PROACTIVE WORKFORCE STRATEGY PROPOSAL DISCUSSION

6820 Deerpath Road, Elkridge, MD 21075 = 410-379-6200 = www.mhaonline.org
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Outcome

Task Force members recommended inviting state hospital representatives to present on their
initiatives including a virtual career day and workforce summit. Members also recommended
pulling together a subset of members to help plan the selected initiative.

Main Points of Discussion

e Avirtual career day would be easier to pull together and would be beneficial because it’'s
centralized. There would be a greater impact to do something collectively as a state
rather than region by region.

e Most high school students do not know the breadth and depth of health care careers.

e Tech positions are what hospitals urgently need.

e For the workforce summit, members discussed the value of an in person event where
legislators could be invited to see the challenges the field is facing and see how
hospitals are working to address them. There could also be an opportunity for best
practice sharing. After the event, MHA could put together a deliverable that shows what
hospitals are doing and share back with legislators.

e The state-sponsored Maternal Health Summit was an example of how this could be
accomplished. The event included virtual poster presentations and in person
presentations. At the conclusion, there was a deliverable which showcased the
innovative ideas. The total cost was $80,0000 but was funded through the Department of
Health.

o Members liked the idea of having a one stop virtual place where students or career
switchers could explore health care careers, apprenticeships and scholarships. There
could be links or a webpage added to JoinMdHealth. This resource could be shared with
guidance counselors, so they understand the programs that exist in the state.

e Members did not find value in the nurse program mapping.

Next Steps
o MHA staff will reach out to other state hospital associations to invite them to present to
the Task Force.
o MHA staff will explore the ideas shared by the members including adding resources to
JoinMdHealth.

OPEN DISCUSSION

Outcome

Members shared experiences with recent proactive workforce activities. Members agreed to
maintain a quarterly meeting cadence and to host an in-person meeting in the fall. Outreach
was recommended for members who have not been in regular attendance. And members
recommended aligning the Task Force conversations with the discussions held at the Council
for Legislative and Regulatory Policy.

Main Points of Discussion
e One member hospital hosted an internal career fair for the first time for existing staff to
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explore career opportunities within the organization. There was information about what
was required to pursue certain clinical roles like a certified nursing assistant and
phlebotomist. Recruiters also talked about careers in food and nutrition. The event was
not widely attended, but there was enough interest that the hospital will be hosting it
again. The hospital saw many non-clinical employees wanting to transition into clinical
roles. The Human Resources team talked about tuition reimbursement.

o Members discussed the mental barriers to entry where individuals do not think they are
qualified to pursue certain roles.

o Members recommended engaging with some of the small non-profit organizations in the
state that are engaged in workforce development.

Next Steps
o MHA staff will follow up with Task Force members who have not attended recent

meetings to confirm continued engagement.

ADJOURNMENT
There being no further business, the Task Force adjourned at 10:40 a.m.

THESE MINUTES HAVE NOT YET BEEN APPROVED BY THE
TASK FORCE ON MARYLAND’S FUTURE HEALTH WORKFORCE
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MARYLAND CORPS/SERVICE YEAR OPTION

In 2023, Gov. Wes Moore established the Department of Service and Civic Innovation (DSCI)
through the SERVE Act. Secretary Paul Monteiro Jr. was appointed as the Department’s first
Secretary. This agency oversees multiple programs including Maryland Corps and Maryland
Service Year Option. The Service Year Option provides opportunities for recent Maryland high
school graduates, GED recipients and certificate completers to work full time for nine months
with a host site. The Maryland Corps participants are seasoned individuals looking to switch
careers or re-enter the workforce.

Both programs provide job training, an on-site mentor, and resources to be successful (personal
money management training, career exploration and coaching, etc.) in addition to a salary of at
least $15 an hour and a $6,000 completion award. Depending on the placement and role,
participants, also known as members, can receive a Department of Labor Registered
Apprenticeship Certificate. Members must be at least 18 and commit to a 40-hour work week.

Host sites are responsible for providing full-time work for nine months. Some members are hired
by the host site after completing the program or decide to complete a second year of the
program. Host sites must also provide a cash match for member salaries. The contribution is
based on the host site’s operating budget. For example, for host sites with an operating budget
of $10 million or more, the estimated minimum cost sharing arrangement would be:

e Expected grant award from DSCI: $1,230

e Required cash match for member salaries: $24,600
e Estimated Fringe Benefits: $8,000

e Host Site Total Minimum Contribution: $32,600

During the meeting, representatives from DSCI will provide an overview of both programs and
share information about how hospitals can participate as host sites. Additionally, Matthew
Trojanowski, vice president of operations at MedStar Harbor Hospital will share MedStar’s
experience with these programs.

Prepared by: Jane Krienke, Director, Government Affairs & Policy


https://dsci.maryland.gov/Pages/default.aspx
https://mgaleg.maryland.gov/2023RS/chapters_noln/Ch_99_sb0551E.pdf
https://dsci.maryland.gov/maryland-corps-service-year-option/Pages/member-fact-sheet.aspx
https://dsci.maryland.gov/maryland-corps-service-year-option/Pages/member-fact-sheet.aspx
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MISSOURI HOSPITAL ASSOCIATION: VIRTUAL CAREER FAIR & CAREERS IN
HEALTH CARE TEACHER EXTERNSHIP

Jill Williams, vice president of workforce development at the Missouri Hospital Association, will
provide an overview of their virtual Health Care Career Day and Health Care Career Teacher
Externship.

For the past four years, the Missouri Hospital Association has hosted a virtual health care
career day in partnership with the Missouri Chamber of Commerce and Missouri Department of
Elementary and Secondary Education. The career day has grown in student, teacher, and
hospital participation each year. The Association plans to continue this annual event due to its
success.

In addition, the Missouri Hospital Association started hosting an externship for high school and
middle school teachers to provide information on careers in health care. The all-day event is
held at a community college in a large metropolitan area of the state. Breakfast and lunch are
served. During the afternoon, the teachers travel to a local hospital and job shadow. The
teachers receive a stipend through the Missouri Department of Elementary and Secondary
Education.

Task Force members are asked to come prepared to ask questions and offer feedback on the
Missouri Hospital Association’s career fair and health care externship.

Prepared by: Jane Krienke, Director, Government Affairs & Policy

Attachment: Jill Wiliams Bio
Missouri Hospital Association Health Care Career Day Planning Slides
Missouri Health Care Career Day Agenda
Missouri Health Care Career Day Sponsorship Opportunities
Missouri Health Care Career Day Classroom Activities
Missouri Hospital Association Workforce Summit Agenda
Missouri Teacher Health Care Externship Agenda



Jill Williams, MEd, SHRM-SCP
Vice President of Workforce Development
Missouri Hospital Association

Jill Williams joined the Missouri Hospital Association in 2016 and serves as the
association’s Vice President of Workforce Development. In this role, she draws on over
20 years of human resources and workforce development experience.

Williams align health care workforce planning efforts across the state of Missouri
through collaborative partnerships and stakeholder engagement to address recruitment
and retention of the health care workforce. She initiates and implements workforce
projects and programs that address Missouri hospitals’ workforce needs and manages the
facilitation and continuous improvement of nurse expansion initiatives.

Williams has been appointed to the Missouri Workforce Development Board and the
DESE Career and Technical Education Advisory Council. She is a member of several
healthcare and human resources groups, committees and organizations.

Williams holds a Bachelor of Science degree in business administration and a master’s
degree in education with emphasis in career and technical education. She is SHRM-SCP
certified.
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PLANNING:
HEALTH CARE CAREER DAY (HCCD)

MJSSOURI CHAMBER MISSOURI HOSPITAL ASSOCIATION | EDUCATION

HEALTH CARE CAREER DAY (HCCD) Goals

v Showcase high-demand career
. . pathways
Event Date: Historically, held on the

fourth Friday in February

9 Provide insights into your
organization

Purpose: Part of CTE (Career and
Technical Education) Month

e Lend opportunity to engage in
questions and answers

Key Objective: Engage studentsin
healthcare careers through interactive
sessions

#2&  Provide supporting resources

Support long-term engagement
and education beyond event

X
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AGENDA

9:00AM

10:00AM

10:20AM

HEALTH CARE CAREER DAY » FEB. 28 | 9AM-1PM

OPENING REMARKS

Corches, President/CEQ, Missouri Chamber of Cemmerce and industry
Jon Doglittle, President/CED, Missouri Hospical Association

FRONTLINE HEROES OF HEALTH CARE — Mosaic Life Care
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Imagine racing against the clock o save lives! That's what EMT: and Faramedics 4 every day. When
sameone’s hurt in 3 car aceident or having 3 medics] emergency, these haross jump inta sction. They respond
= b o Lok, ol s ot s They ekl chech o pere's ookl Beung ok
whiae ¥ind of care iz nesded to make sure the patient stays sabl

ANESTHESA — Westem Miszur el Ceneer
Be the person who helps make
surgesy, chey e in charge of Gving pationts the right amaant af aneseheaia {medicine thoe ke peaple fall
aslesp or feel no pain). During the operation, they'rs ke the bady's “puardian,” keaping an sye on the
patient's vical signs like heart rate and Breathing, making sure everything i sable. Alang the joumey,
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CLINICAL NURSE EDUCATOR — Phelps Hesith

‘Would you fike to offer guidance and foundational skills to future healthcare heroes as
begin their career journey? i you'rs passionate about healthcare and love o teach. a career 32 clinscal
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OBGYM - LABOR & DELIVERY — Saint Frarcis Sptem

Imagine being the doctor whe helps bring new life inta the world! That's the incredible role
i an ©B-GTN (Obséscrician-Gynecslogist). specializing in fabar and delivery, These doctors care for
women through pregnancy, childbirth. and reccvery after giving birth. They monitor the health of bath
mether and baby. keeping  chose ey on vial signs and making sure everything goes smoothiy. Labar and
delivery nurses assist the OB-GYN during fabor and celivery. along with postpartum care. They also play
an important part in assessment and treatment of bath the mother and baby, while alia pravidng
education to new parents as nesded.

MENTAL HEALTH - HELPING PEOPLE RISE ABOVE CHALLENGES AND ADDITICTION

MEXT STEPS IN DEVELOPING YOUR FUTURE IN HEALTH CARE
Now what, how do | stare on my pathway into a healthcare career? Represenctives from two
top ranked colleges wil discuss the various ‘options and provide aps to help
students ke that next step in the journ

* Two fear College Pachways
* Four.Tear College Pachways

(CLOSING REMARKS — HOSA Futusre Hesih Frofessiznsiz
Amisha Poojari. Missouri HOSA 20142025 President

MHA. |EpucaTion

MISSOURI CHAMBER
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Basic Host Session Format

= Career Pathway Video
= 1 - 2 Career Pathways
*= 5 - 10 mins in total length

* Professional Spotlight Live
= Can have HR Professional as well
= 3 - 5mins

= Q&A with students live
= Students will be able to ask questions directly
= MC and Communications team will curate questions

Host Employer Timeline

Information Session

Informational by Sept. 12 Video Production

Host Site Determined

Friday, September 20

. 4
Host Site Check-In Call

December 6 - 9:00am - 10:00am

Formalize Team

Video Submission

January 17 Upload to Google Folder

A 4
Pre-Flight Zoom Test

February 21 - 9am - 10am Required
b 4
. _Event |
February 28, 2025 LIVE
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SAVE THE DATE:

FEBRUARY 28, 2025
SAVE THE DATE

Learn what it takes to be a health care hero!

This statewide, virtual event will take students inside Missouri hospitals to learn about the
hattest careers in health care and engage in real world learning. All grade levels are invited to
join the free event streaming 9 a.m. -1 p.m.

Register individually or as class today!

EI.- ar

https://mochamber.com/events/healthcare-career-day/

Sponsorship Opportunities

THANK YOU FOR 0

BENEFIT LEVELS YOUR SUPPORT ’ Qé%b

HEALTH CARE CAREER DAY

1. Contact Information

Namme:

Company Webste Phone
3 ¢
N N
&8 /88 Emai
Ben < 4 I medin handies [E——— =
e —
‘accounts leading up t0 and during Health Care Career Day eveat » - . .
D F——
up o Health Care Career Day event 4 . » . II. Event
Omeairn cane cameenDay | Fea.2 (Ooon Osver QOeene O suporer
[RRm—— - . . .
[ —— . . . .
1. Payment Type®
PR ————— . . . . joa Mastercard JAmerican Express Send invoice Check / Senditor
O [ O O [ ok ot
P0Box
[PER————————— . . ofersonCity, M0
oz
Peasechamemycardts
L ———— . .
od during avert CardNumber: — — _ SecurityCode:  Expiration Date: (mm/yy):
Logo placament in diital Haalthcare Career Day fyers. . .
Signature
it optor b gt sk vt 208 o Cordholdershddress: _cy e Zp
[ —— .

CMissouri

L 1EDUCATION
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2022 - Over 6,000 students, 434 educators/counselors

2023 - Over 7,900 students engaged, 455 educators/counselors

2024 - Over 13,000 students, 629 educators/counselors

2025 - Over 14,700 students, 580 educators/counselors

15,327 Total Reglstration Count
580 /Healthcare Pr
14,747 Student Count

10,303 High School
2,051 Career Technical Center
234 K-5 School
1,207 Middle School
733 Postsecondary
180 School Dist. /Misc. Student Groups
28 States Represented

28 States Represented, including -AK, AZ, CA, FL, GA, IA, IL, KS, KY, MI, MN, MO, MS, MT, NC, NE, NJ, OH, OK, PA, SC, TN, TX, VA, VT, WA, WI, WV

Post-Event Follow Up

UAfter the Event

» Survey educators for feedback and improvements

» Swag bag for completers ovoitube missour health care carer day X Q
= Post videos to You Tube
» Email sent to registrants

2025 Health Care Career Day
Missouri Chamber - 1/ 14

—

=

i Health Care Career Day 2025:
Opening
Missouri Chamber

77
g m
= Health Care Career Day 2025
2 JERR Frontline Heroes of Health Care...
& Missouri Chamber
@%
5 LR =

(JHCCD Videos

= 2025
- 2024 ey
= 2023 Sl
- eal -are Career Da) 3
= 2022 I > P @ oos7TTI0 Mecathinia Wiegtan Missmits

Health Care Career Day 2025: Opening

‘ . .
@ , Missouri Chamber @
é 860 subscribers Bo &P /A Share

Health Care Career Day 2025
Frontline Heroes of Health...

Missouri Chamber
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M Health Institute www.MHAnet.com

Hidden Careers in Health Care Teacher
Externship

* Location: Local Community College

 Timeframe: Summer Months

* Registration: Survey Monkey (educators/hospitals)
« Stipend: $75

* Partners:
- Education Plus
- Missouri Department of Elementary and Secondary Education

MBA. Healthinstitute
Agenda
8:00-8:45 Tour of College
8:45-9:00 Introduction/ Welcome
9:00-9:35 Why Healthcare
9:35-10:00 Highlight: Respiratory Therapy
10:00-10:20 Highlight: Sterile Processing
10:25-10:55 Overview of Hidden Careers
10:55-11:45 Teacher Group Activity and Report Outs
11:45-12:30 Lunch Provided
12:30-1:00 Travel to Assigned Hospital Job Shadow
1:00-3:00 Hospital Job Shadow Opportunity
12




DA Health nstitute

Questions?
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9:00AM

9:20AM

9:40AM

10:00AM

10:20AM

10:40AM

11:00AM

11:20AM

11:40AM

12:00PM

12:10PM

12:30PM

HEALTH CARE CAREER DAY - FEB. 28" | 9AM-1PM

OPENING REMARKS

Kara Corches, President and CEO, Missouri Chamber of Commerce and Industry
Jon Doolittle, President and CEO, Missouri Hospital Association
Dr. Karla Eslinger, Commissioner, Missouri Department of Elementary and Secondary Education

FRONTLINE HEROES OF HEALTH CARE — MOSAIC LIFE CARE

EMT / PARAMEDIC — CITIZENS MEMORIAL HOSPITAL

Imagine racing against the clock to save lives! That's what EMTs and paramedics do every day. When someone’s hurt in a car accident
or having a medical emergency, these heroes jump into action. They quickly check the person’s condition, figuring out what kind of care
is needed.

ANESTHESIA — WESTERN MISSOURI MEDICAL CENTER

Help make surgery painless and safel Before surgery, anesthesiologists give patients the right amount of medicine to prevent pain and
help them fall asleep. During the operation, they're the body’s guardian, keeping an eye on the patient’s vital signs, like heart rate and
breathing.

SPEECH PATHOLOGY — HANNIBAL REGIONAL HEALTHCARE SYSTEM

Ever thought about helping people find their voice? Speech pathologists work with kids, teens and adults to help them speak,
understand language and even overcome challenges with swallowing. Help others communicate with confidence and make
a big difference in people’s lives!

SONOGRAPHY / ULTRASOUND TECHNICIAN — LAKE REGIONAL HEALTH SYSTEM

Imagine using sound to see inside the human body! That's what a diagnostic medical sonographer, or ultrasound technician, does.
They work with high-tech equipment to create images that can show a baby growing in the womb, as well as heart, kidney or muscle
health. Sonographers work alongside doctors and other health care professionals to help diagnose and treat patients.

CLINICAL ENGINEERING / BIOMEDICAL EQUIPMENT TECHNICIAN — NORTHEAST REGIONAL MEDICAL CENTER

Advance technology in the health care setting! If you love problem solving, this career could put you right at the heart of health care.
These experts install, fix and maintain the medical equipment doctors and nurses rely on. It's a role that combines mechanics and
medical science to keep patients safe.

CLINICAL NURSE EDUCATOR — PHELPS HEALTH

Would you like to offer guidance and foundational skills to future health care heroes? Clinical educators teach and support health care
students and new staff, making sure they have the skills and confidence they need to succeed. In hospitals, they create hands-on learning
programs and help students master everything from patient care to the latest medical technology.

DERMATOLOGY — UNIVERSITY HEALTH

If you love science, skincare, and helping people stay healthy, dermatology could be the perfect field for you! These doctors diagnose
skin conditions, from acne to eczema, and spot symptoms that could signal bigger health issues. Dermatologists also educate patients
on how to protect their skin from sun damage, keep an eye out for skin cancer, and use advanced treatments, like chemical peels or
laser therapy.

OB/GYN - LABOR & DELIVERY — SAINT FRANCIS HEALTHCARE SYSTEM

Help bring new life into the world! That's the incredible role of an obstetrician/gynecologist specializing in labor and delivery. These
doctors care for women through pregnancy, childbirth, and recovery. They monitor the health of both mother and baby, keeping a
close eye on vital signs and making sure everything goes smoothly.

MENTAL HEALTH - HELPING PEOPLE RISE ABOVE CHALLENGES AND ADDICTION

NEXT STEPS IN DEVELOPING YOUR FUTURE IN HEALTH CARE
How do | start on my pathway into a health care career? Representatives from two top-ranked colleges will discuss the various
postsecondary options and provide clear roadmaps to help students take the next step.

- Two-Year College Pathways
- Four-Year College Pathways

CLOSING REMARKS — HOSA-Future Health Professionals
Amisha Poojari, Missouri HOSA 2024-2025 President

MISSOURI CHAMBER | EDUCATION.
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OPEMING REMARKS

Kara Corches, President and CED, Missour Chamber of Commerce and Indusiry
Jon Decittie, President and CEQL Missourd Hospifal Associofion
Cr. Karla Esiinger, Commissioner, Missowrl Deporiment of Bemeniary and Secondary Educafion

FROMNTLIME HERGES OF HEALTH CARE — MOSAIC LIFE CARE

EMT / PARAMEDIC — CITIZENS MEMORIAL HOSPITAL

Imagine racing against the clock to save Ives! That's what EMTz and paramedics do every day. When someoneg’s hurt in a car acddent
or having a medioal emergency, these haroes jump into action. They quickly check the person’s condition, figuring cut what kind of care
Iz needed.

AMESTHESIA — WESTERN MISSOQURI MEDICAL CENTER

Help make surgery painless and safe! Before surgery, anesthesialegists give patients the ight amcunt of medidne to prevent pain and
help them fall aslee p. During the operation, they’re the body's guardian, keeping an eye on the patient’s vital sigrs, like heart rate and
breathing.

SPEECH PATHOLOGY — HAMMIBAL REGIOMAL HEALTHCARE SYSTEM
Evar thought about helping pecple find thelr volce? Speech pathologists work with kids, teens and adults to help them spealk,

understand languoge and even overcome challenges with swallowing. Help others communicate with confidence and make
a big difference in people’s Ives!

SONOGRAPHY / ULTRASOUMND TECHNICIAM — LAKE REGIOMAL HEALTH SYSTEM

Imagine wsing sound to see inside the human bedy! That's what a diagnestic me dical senegrapher, or dirasound technician, does.
They work with hightech equipment to create images that can show a baby growing in the womb, as well as heart kdney or muscle
health. Soncgraphers work alongside doecters and other health care professionals to help diagnese and treat patients.

CLINICAL ENGIMEERING [ BIOMEDICAL EQUIPMENT TECHMICIAN — NORTHEAST REGIOMAL MEDICAL CENTER
Advance technology In the health care sstting! If you love problem solving, this career could put you right ot the heart of health care.

Thess exparts Install, fiz and mairain the medical equipreent dodors and nurses rely on. t's a rele that combines mechanics and
medical sdence to keap patients sofe.

CLIMICAL HURSE EDUCATOR — PHELPS HEALTH

Would you like to offer guidance and foundational skills to future health care herces? Clinlcal educators teach and support health care
students and new staff, making sure they have the skills and confide nce they need to sucoeed. In hospitals, they creale hands-on leaming
programs and help students master everything from patient care to the lotest medioal & chnology.

DERMATOLOGY — UNIVERSITY HEALTH

If you lowe sckence, skincare, and helping people stay healthy, dermatology could be the perfect fleld for youl These doctors diagnose
skin condifions, from acne to eczema, and spot symptoms that could signal bigger health issues. Dematologists alse educate patients
on how to protect their skin from sun damage, keep an eye out for skin cancer, and wse advanced treatments, like chemical peels or
laser therapy.

OB/GYH - LABOR & DELIVERY — SAINT FRANCIS HEALTHCARE SYSTEM

Help bring new life into the world! That's the incredible rele of an obstefriclan/gynecolegist specializing in labor and delivery. These
doctors care for wemen through pregrancy, childbirth, and recovery. They monitar the health of both mether and baby, keeping
close eye on vital signs and making sure everything goes smoothly.

MENTAL HEALTH - HELPING PEOPLE RISE ABOVE CHALLENGES AND ADDICTION

HEXT STEPS IN DEVELOPING YOUR FUTURE IN HEALTH CARE
How do | start on my pathway inte o health care career? Representatives from tweo top-ranked college s will discuss the varlous
postsecondary optiens and provide clear readmaps to help students take the next step.

- Twa-Year College Pathways
- Fourfear College Pathways

CLOSING REMARKS — HOSA -Future Health Professicnals
Amisha Poofar, Missour HOSA 2024-2025 President
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HEALTH CARE CAREER DAY CLASSROOM ACTIVITIES
& RELATABLE TOPICS

Below are sample activities and information related to the featured health care specialties showcased at the

2025 Health Care Career Day. Health care career exploration activities are also included. Feel free to use these resources
in your classroom as you prepare for Health Care Career Day, or as a follow-up discussion and additional assignments

after this event.

HEALTH CARE CAREER EXPLORATION:

Suggest that each student complete the Missouri Health Careers Quiz located at: Homepage -
missourihealthcareers.com.

Print and review the Health Science Pathways and Career Specialties document provided by the National
Consortium for Health Science Education (NCHSE).

At On-Demand Learning Opportunities — HOSA, review the following Mini Lesson related to Career Exploration
found under the Basic Lessons section.

After completing the first three activities, partner students with similar health care career interests and use the
Health Career Display HOSA Competitive Event Guidelines to create a class assignment. The rubric provided
within the guidelines can be utilized for grading purposes. The presentation can be optional.

Review the Hidden Careers in Healthcare Handbook for additional information and resources located at:
Handbook-Activities.pdf (mhanet.com).

Review the When | Grow Up: Career Lessons and Activities for 9-12 for various career exploration activities.
Download Health Science Pathway Posters for your classroom at Free Resources | National Consortium for
Health Science Education (healthscienceconsortium.org).

EMT/PARAMEDIC:

Review the list of EMS Education Activity Ideas to find nearly fifty (50) activities for all ages that can be
incorporated into your classroom experience.

Learn more about knowledge used in the Emergency Medicine setting by reviewing HOSA Competitive Event
Guidelines:

o CERT Skills HOSA Competitive Event Guidelines

o CPR/First Aid HOSA Competitive Event Guidelines

o Emergency Medical Technician HOSA Competitive Event Guidelines

At On-Demand Learning Opportunities — HOSA, review the following Mini Lessons related to the Home Health
setting:

o “Cardiovascular” mini lesson found under the Body Systems section

o “Cranial Nerves” mini lesson found under the Body Systems section

Find out more about American Red Cross volunteer opportunities at How To Volunteer | American Red Cross



https://missourihealthcareers.com/
https://missourihealthcareers.com/
https://hosa.org/wp-content/uploads/2022/08/Health-Science-Career-Specialties-9-2022-revisions.pdf
https://hosa.org/on-demand-learning-opportunities/
https://hosa.org/wp-content/uploads/2024/12/24-25-HCD-Final-12.23.pdf
https://www.mhanet.com/mhaimages/Seminars/Handouts/2024-HCCD/Handbook-Activities.pdf
https://www.wrksolutions.com/documents/whenigrowup/wigu_pdfs/high-school/wfs-wigu-highschool-lessons.pdf
https://healthscienceconsortium.org/free-resources/
https://healthscienceconsortium.org/free-resources/
https://www.vdh.virginia.gov/content/uploads/sites/23/2016/05/EDU-815-Activity.pdf
https://hosa.org/wp-content/uploads/2024/11/24-25-CERT-Final-Nov7.pdf
https://hosa.org/wp-content/uploads/2024/10/24-25-CPR-Final-Oct28.pdf
https://hosa.org/wp-content/uploads/2024/09/24-25-EMT-final-Sept11.pdf
https://hosa.org/on-demand-learning-opportunities/
https://www.redcross.org/volunteer/become-a-volunteer.html#step1

ANESTHESIA:

e Have students who are interested in anesthesia as a career to review the suggested activities available through
the American Society of Anesthesiologists:
o Journal Club
o Podcast Club
o Review the list of Suggested Volunteer Activities for Anesthesia Interest Groups to learn more about
opportunities on Narcan training, High School Opioid education, and the Green Anesthesia Initiative.
e Use the Anesthesiologist Career Exploration Presentation to provide an overview of a career in anesthesia with

your students.

SPEECH PATHOLOGY:

e Review the list of Speech Therapy Activities to find fifteen (15) activities for all ages that can be incorporated
into your classroom experience as students learn to better understand Speech Pathology as a career option.

e Showcase the Speech Pathologist Career Exploration Presentation with your students.

e Review career details regarding Speech-Language Pathology at the American Speech-Language-Hearing
Association website.

SONOGRAPHY/ULTRASOUND TECHNICIAN:

e Review the Ultrasound Imaging Hands-On Activity that can be incorporated into your classroom experience as
students learn to better understand Ultrasound Imaging as a career option.

e Share Diagnostic Medical Sonographers Career Information with students who are interested in pursuing a
career in sonography.

CLINICAL ENGINEERING/BIOMEDICAL EQUIPMENT TECHNICIAN:

e Review the Biomedical Engineering and the Human Body Activity that can be incorporated into your classroom
experience as students learn to better understand Clinical Engineering as a career option and how it correlates
to the world of health care.

e Review the Biomedical Engineering Video through PBS Learning with students interested in this career
opportunity.

e At On-Demand Learning Opportunities — HOSA, review the following Mini Lesson:

o “History and Future of Medicine” mini lesson found under the Basic Lessons section
o “Interested in a Laboratory Career” mini lesson found under the Competitive Events section

CLINICAL NURSE EDUCATOR:

e Learn more about knowledge used in the nursing setting by reviewing HOSA Competitive Event Guidelines:
o Clinical Nursing HOSA Competitive Event Guidelines
o Health Education HOSA Competitive Event Guidelines
o Research Poster HOSA Competitive Event Guidelines

e At On-Demand Learning Opportunities — HOSA, review the following Mini Lesson related to nursing skills and
leadership:



https://www.asahq.org/education-and-career/asa-medical-student-component/aig/activities-for-aig
https://www.asahq.org/education-and-career/asa-medical-student-component/aig/volunteer-activities-for-aig
https://prezi.com/p/txdeuvexwxwy/anesthesiologist-career-exploration/
https://www.usa.edu/blog/speech-therapy-activities/
https://www.youtube.com/watch?v=WdRqydUgRss
https://www.asha.org/students/speech-language-pathology/
https://www.asha.org/students/speech-language-pathology/
https://www.teachengineering.org/activities/view/nyu_ultrasound
https://www.careeronestop.org/Toolkit/Careers/Occupations/occupation-profile.aspx?keyword=Diagnostic%20Medical%20Sonographers&location=United%20States&onetcode=29203200
https://www.teachengineering.org/curricularunits/view/cub_biomed_curricularunit
https://kmos.pbslearningmedia.org/collection/stem-career-labs/
https://hosa.org/on-demand-learning-opportunities/
https://hosa.org/wp-content/uploads/2024/09/24-25-CN-Final-Sept8.pdf
https://hosa.org/wp-content/uploads/2024/12/24-25-HE-Final-12.17.pdf
https://hosa.org/wp-content/uploads/2024/08/24-25-RP-Final-Aug29.pdf
https://hosa.org/on-demand-learning-opportunities/

“Leadership Skills” mini lesson found under the Basic Lessons section

“WHO Vaccine Series” mini lesson found under the Basic Lessons section

“Handwashing—The Essential Skill” mini lesson found under the Basic Lessons section
“Measles Comeback” mini lesson found under the Basic Lessons section

“Professionalism in the Clinical Setting” mini lesson found under the Advanced Lessons section
All mini lessons found under the Body Systems section

“Medical Errors” mini lesson found under the “Health Related Topics” section

“Tobacco Education” mini lesson found under the “Health Related Topics” section

O O O 0O 0O 0 0 O

Utilize the Activities and Nursing Games for Students to Stimulate Learning website provided by Elsevier to
enhance your classroom curriculum.

For students interested in nursing as a career, share the 10 Ways High School Students Can Prepare for a Nursing
Career website with them.

DERMATOLOGY:

Review the Skin Science Teacher's Guide for various activities related to dermatology.

Find multiple lesson plans related to dermatology at the American Academy of Dermatology Association
website.

Share the Dermatologists Career Information link with your students interested in a dermatology career.

OB-GYN/LABOR & DELIVERY:

Share information on Starting an OB-GYN Student Interest Group with students who are interested in pursuing a
career in obstetrics.

Share Obstetricians and Gynecologists Career Information with students who are interested in pursuing a career
in obstetrics.

MENTAL HEALTH:

Share the following video featuring Kevin’s Story found at:
o Kevins-Story

Discuss the following blog from the National Alliance on Mental lliness (NAMI) with your class:
o 9-Ways-to-Fight-Mental-Health-Stigma

Review the information regarding Stigma and what you can do at:
o Get-Involved/Pledge-to-Be-StigmaFree

If applicable for your classroom, have students complete the StigmaFree Pledge:
o Pledge-to-Be-StigmaFree/StigmaFree-Me/StigmaFree-Pledge

Find additional video resources, if applicable, at:

o https://www.nami.org/Support-Education/Video-Resource-Library
Learn more about knowledge used in the Behavioral Health Care setting by reviewing HOSA Competitive Event
Guidelines:

o Mental Health Promotion HOSA Competitive Event Guidelines
At On-Demand Learning Opportunities — HOSA, review the following Mini Lesson related to the Behavioral
Health setting:

o “Talking about Mental Health” mini lesson found under the “Basic Lessons” section



https://evolve.elsevier.com/education/expertise/active-learning/ten-active-learning-exercises-to-engage-students-and-stimulate-learning/
https://nursejournal.org/articles/ways-high-school-students-can-prepare-for-a-career-in-nursing/
https://nursejournal.org/articles/ways-high-school-students-can-prepare-for-a-career-in-nursing/
https://socs.umbrellahost.net/wp-content/uploads/2023/10/aad_kit-1.pdf
https://www.aad.org/public/public-health/good-skin-knowledge/lesson-plans
https://www.okcollegestart.org/Career_Planning/Career_Profile/Career_Profile.aspx?id=oZiKMmSFBXAP2FPAXeNaA1bZ2JclAXAP3DPAXXAP3DPAX
https://www.acog.org/career-support/medical-students/ob-gyn-student-interest-groups/starting-an-ob-gyn-student-interest-group
https://www.careeronestop.org/Toolkit/Careers/Occupations/occupation-profile.aspx?keyword=Obstetricians%20and%20Gynecologists&location=United%20States&onetcode=29-1218.00
https://www.nami.org/Support-Education/Video-Resource-Library/Kevin-s-Story
https://www.nami.org/Blogs/NAMI-Blog/October-2017/9-Ways-to-Fight-Mental-Health-Stigma
https://www.nami.org/Get-Involved/Pledge-to-Be-StigmaFree
https://www.nami.org/Get-Involved/Pledge-to-Be-StigmaFree/StigmaFree-Me/StigmaFree-Pledge
https://www.nami.org/Support-Education/Video-Resource-Library
https://hosa.org/wp-content/uploads/2024/08/24-25-MHP-Final.docx-6.pdf
https://hosa.org/on-demand-learning-opportunities/

o “Mental Health” mini lesson found under the “Health Related Topics” section
o “Loneliness & Isolation” mini lesson found under the “Competitive Events” section
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Missouri Chamber to post sponsor’s involvement to social media
accounts leading up to and during Health Care Career Day event o o i i
Company's logo on website and in communications leading
up to Health Care Career Day event i ¢ ¢ ¢
Detailed return on investment report post-event ° ° ° °
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Social media graphics to share on own webpage, social media, etc. ° ° PY P
List of school groups and stakeholders attending Health Care Career Day ° ° °
Commercial spot (up to 60 seconds, provided by sponsor)
played during event ° °
Logo placement in digital Healthcare Career Day flyers ° °
First option to support similar event in 2026 °
Option to provide Health Care Career Day opening remarks °
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THANK YOU FOR
YOUR SUPPORT

l. Contact Information

Name:

CompanyName:

Company Website: Phone:

Email:

Company social media handles (for promotion of event participation:)

Il. Event

HEALTH CARE CAREER DAY | FEB. 28 Gold Silver Bronze Supporter

lll. Payment Type*

Visa Mastercard American Express Send Invoice Check / Send to:
Missouri Chamber
*Starting in 2025, a 3% processing fee will be added to all credit card payments. PO Box 1155
Jefferson City, MO
65102-0149

Please charge my card: $

Card Number: Security Code: Expiration Date: (mm/yy):

Cardholder's Name:

Signature:

Cardholder’s Address: City: State: Zip:

In collaboration with

i b 1}{ A (
7\Missouri
MISSOURI CHAMBER | EDUCATION.

OF COMMERCE AND INDUSTRY MISSOURI HOSPITAL ASSOCIATION

Please direct questions or send completed document to:

Chris Burruss, Director of Investor Relations, at cburruss@mochamber.com . (573) 634-3511
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MHA

ST. LOUIS METROPOLITAN HOSPITAL COUNCIL
A Regional Office of the Missouri Hospital Association

HIDDEN CAREERS IN HEALTHCARE
TEACHER EXTERNSHIP

DATE / TIME:
Tuesday June 10, 2025 | 8:00 am to 3 pm

LOCATION:

St Louis Community College — Forest Park (5600 Oakland Ave. St. Louis, MO 63110) and a variety of healthcare
institutions for shadowing / learning opportunities.

AGENDA:

8:00 — 11:45 — Breakfast and Overview of challenges in healthcare today and enrollment trends in much
needed careers.

11:45 —12:30 — Lunch and Networking, brainstorming on how to increase interest in careers with
students.

12:30 — 1:00 — Travel time to shadow experience.

1:00 — 3:00 — Meet their assigned professional in one of the careers they selected to understand the
career better and create a contact for future classroom activities.

3:00 — End of day

“HIDDEN CAREERS IN HEALTHCARE”
MORNING SESSION RUN OF SHOW

ARRIVAL/ CHECK IN:

Teachers arrive and are checked in, given nametag, shadow assignment and backpack of information.
Directed to breakfast and to place their items down and prepare for the tour.

Nametags/ Folders:
Shadow Assignments:
Backpack



ST. LOUIS METROPOLITAN HOSPITAL COUNCIL
A Regional Office of the Missouri Hospital Association

Staffed by: SLMHC/ Sunflower Talent Strategies

BREAKFAST:

Sponsor: SLMHC — light continental breakfast

Door Prizes: 10 math workbooks, 5 posters; 2 t-shirts, cups etc. Drawing during brain break.

TIMELINE FOR MORNING SESSION:

Opportunity

Time: Content: Presenters Slide # Time Allotted:

8:00 - 8:45 Tour of SLCC after 4 recruiters meet 1 45 min
check in—4 groups | in CNHS 412

8:45 -9:00 Introduction/ Jill Williams 1-5 15min
Welcome

9:00-9:35 Healthcare Keara Okolo 6- 26 35 min
Headwinds / Why
Healthcare

9:35-10:00 Highlight: Recent Abie Beale Ranken | ZOOM!! 25 min
Grad/ Department | Jordan— 27

Respiratory

10:00 - 10:20 Highlight: Recent St Lukes — Sterile 28 25 min

Grad/ Department Processing — Peter
Barnes

10:25 - 10:55 Hidden Career Molly Weaver 29-76 30 min
Overview

10:55-11:25 Work with groups Dawn/ Michelene 77 - 80 40 min
to come up with
classroom options

11:25-11:45 Report outs All 80-81 20 min

11:45-12:30 Lunch Taco Bar 82 45 min

12:30-1:00 Travel to Assigned 30 min
Shadow

1:00-3:00 Assigned Shadow 120 min




Health Care Workforce Innovation Bi-State Summit
Thursday, October 2 and Friday, October 3

Agenda

Thursday, October 2

9:30 a.m.

10:00 a.m.

11:00 a.m.

Noon

1:00 p.m.

2:00 p.m.

Registration

Reimagining the Health Care Workforce:
Trends for Innovation, Flexibility, and the Future of Care

Ashley McClellan, FACHE, MHA, MBA, Founder and Chief Executive Officer, MedCurate
Fred Neis, MS, RN, FACHE, Founder and Managing Partner, AdvisorRN

Joel Moore, DNP, RN, American Organization for Nursing Leadership Region 6, Board
Representative, Chief Nursing Officer, MercyOne

Inspiring the Next Generation: Engaging Students Early in Health Care Careers

Developing the Future Health Care Workforce through HOSA

Tina Garetson, M.S, Ed.S, Health Career Promotions Program Manager, KU Med Center
Area Health Education Center and Kansas HOSA State Advisor

Hospital-Sponsored Medical Club Creates Pathway to Rural Health Care Workforce
Growth

Meagan Weber, DPT, MBA, Chief Executive Officer, Scotland County Hospital

Pathways to Care: Immersive Nurse Training Camp for Middle Schoolers

Laura Nold, MSN, RN, CPN, Assistant Professor, Missouri Western State University
MacKenzie Evans, MSN, APRN, FNP-C, Assistant Professor, BSN Pre-Licensure
Coordinator, Missouri Western State University

Real-World Learning through Queen City CAPS: Bridging Education and Industry
Kimberly Perez, BSN, RN, Director of Clinical Education, Bothwell Regional Health System

Networking Lunch

Growing Clinical Pathways and Academic Partnerships

Empowering the Future: Transitioning Experienced RNs into Nursing Educators
Annie Seymour, DNP, RN, Assistant Professor of Nursing, University of Central Missouri
Hospital-Based Clinical Instructors: An Innovative Approach to Addressing Clinical
Faculty Shortages

Brandi Mains, MSN, RN, CPN, Clinical Instructor II, Children’s Mercy Hospital
Addressing Nursing Faculty Shortages Through Hospital-Based Clinical Adjunct
Instructors

Ashley Pugh, MSN, RN, Director of Professional Practice, Mercy Hospital Springfield
Advancing Rural Health Workforce Development through Educational Collaboration
Jenny Manry, DNP, APRN, FNP-BC, Chair, Department of Nursing, Fort Hays State
University

Jeff Briggs, Ed. D, Dean, College of Health and Behavioral Sciences, Fort Hays State
University

Unlocking Opportunity Through Nurse Apprenticeships

Clinical Experiences: An Old Framework with a New Twist
Sandra Reed Wilson, MSN, RN, ACNS-BC, Director of Nursing, Crowder College



3:00 p.m.

3:30 p.m.

4:30 p.m.
4:45 p.m.

5:00 p.m.

Friday, October 3

8:30 a.m.

9:30 a.m.

10:30 a.m.

10:45 a.m.

Building a Sustainable Nursing Workforce: The Case for Pre-License Nurse
Apprenticeships
Shonda Anderson, MSN, RN, ACNS-BC, Director, Kansas Office of Apprenticeship

Networking Break with Exhibitors

Center for Well-Being Panel:
Personalized Resilience, Workplace Improvement, and Culture of Wellbeing

Children’s Mercy Hospital Panelists:

Angela Myers, MD, MPH, Chief Wellbeing Officer

Seth Sonneville, MS, MDiv, BCC, Program Director, Wellbeing and Inclusion
Kristin Ray, MSN, RN, CPN, Nursing Director, Center for Wellbeing

Kim Vipond, LSCSW, LCSW, Wellbeing Program Manager

Closing Comments

Adjourn

Networking Social sponsored by Qualivis

Career Launchpad: Student Pathways into Health Care

Strengthening a Diverse Health Care Workforce through Pipeline Development
Brenda Quinlan, SHRM, SCP, Human Resources Director and HRBP, AdventHealth
ELEVATE: Health Care Internship Program for High Schoolers

Hannah Morales, CAP, MHA, Academic Partner Community Outreach Program Manager,
University of Kansas Health System

Advancing Health Care Education Through Community Partnerships

Jacklyn Gentry, Ed. D, MSN, RN, Sr. Director of Professional Practice, William Jewell
College-Liberty Hospital

Supporting the Transition: Coaching, Residency, and Preparedness

Hospital-Based Patient Care Assistants’ Perceptions of Preparedness to Work and
Intent to Stay

Lisa Guthrie, PhD, RN, NPD-BC, Nursing Research Scientist, University of Kansas School
of Nursing

Bridging the Gap: Innovative Workforce Solutions for Nursing, Allied Health
Education and Transition to Practice

Jessica Atchison, MSN, RN, Executive Director Professional Practice, Mercy Hospital
Springfield

The Success Coach Initiative: Supporting Nursing Students from Program Entry to
Transition to Practice

Christyl Barnes, MSN, RN, BHS, Assistant Teaching Professor, Success Coach, University
of Missouri Sinclair School of Nursing

Break

Reframing Resilience: Connecting to the Present, Others and Oneself
Paul Long



11:45 a.m.

Noon

Everyone in society has a shared human connection. We all have been through something, are
currently going through something or will, inevitably, go through something. So how do we
leverage that foundation to connect more to the present, others and ourselves? In this session,
you will learn how to use Long’s philosophy, Fundamism, to create brain pattern interruptions
that will enable you to get out of your head and into the moment. Long’s message will lead you
through a wealth of emotions as you laugh, think, reflect and have FUN while learning tactical
tips to create more meaningful interactions with others.

Closing Comments

Adjourn



Tab 4

Massachusetts Health & Hospital
Association: Workforce Summit



b Task Force on Maryland's
Maryland Future Health Workforce

Lluspilal Associalion

July 7, 2025

MASSACHUSETTS HEALTH & HOSPITAL ASSOCIATION: WORKFORCE SUMMIT

Kim Stevenson, director of workforce and clinical affairs at the Massachusetts Health & Hospital
Association, will provide an overview of their annual workforce summit. The event, which
attracts about 150 attendees, has strengthened the Association’s partnerships with key state
agencies and other stakeholders, in addition to providing a platform for their members to share
best practices and network.

Task Force members are asked to come prepared to ask questions and offer feedback on the
Massachusetts Health & Hospital Association’s annual workforce summit.

Prepared by: Jane Krienke, Director, Government Affairs & Policy

Attachment: Kim Stevenson Bio
MHA Annual Workforce Summit Slides



Kim Stevenson, BS, MS
Director of Workforce & Clinical Affairs
Massachusetts Health & Hospital Association

Kim Stevenson serves as Director of Workforce & Clinical Affairs at the Massachusetts
Health & Hospital Association, where she leads strategic initiatives focused on
strengthening the healthcare workforce and advancing clinical excellence across the
commonwealth.

In this role, Kim collaborates with member hospitals on critical issues including safety
and violence prevention, workforce wellbeing, and comprehensive workforce
development strategies encompassing recruitment and retention. She spearheads the
development of educational summits and webinars that address the most pressing
workforce challenges facing Massachusetts hospitals today.

Through these efforts, Kim partners closely with hospital leaders statewide to develop
actionable solutions and resources that strengthen both healthcare workers and the quality
of care they provide to patients across Massachusetts.



7/2/2025

MHA’s Annual
Workforce
Summits

Kim Stevenson, MS
Director, Workforce & Clinical Affairs

MHA’s Annual Workforce Summits

Origin and Need

Planning and Content

Member and Non-Member Engagement

General Costs, Revenue, and Considerations

Success Stories

Lessons Learned

2
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